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Safeguarding training
Making your workplace safe

BRAC Communications/HRLS/ Oct 2019

Safeguarding

Training on combating sexual
harassment, preventing violence, bullying
and promoting whistle-blowing.

Safeguarding is the act of promoting the welfare
of people and shielding them from detriment.

Training on safeguarding will support the
formulation of anti-harassment, anti-bullying
and anti-violence policies, designing and
implementing grievance mechanisms, creating
sexual harassment redressal committees, and
promoting whistle-blowing policies.




Why is this training important?

Successful companies and factories maintain their market
position through constant organisational improvement. Once
trained on safeguarding, employees at all levels will have
improved skills to be able to:

understand their specific roles in regards to safeguarding
tackle safeguarding issues effectively

promote a culture of safety, professionalism, and respect
protect each other through prevention, protection, reporting,
and redress mechanisms

“The subject matter is timely, relevant
and necessary. The training itself was
insightful; together with case studies,
experience sharing and practice-oriented
training methods, and it helped the
participants gain in—depth knowledge
about the topic.” Expected

- Bilquis Jahan outcomes

Head of HR, BRAC Bank
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Three key henefits of safeguarding training:

Safe Work Environment

Safe work environments translate into increased work quality
and improved financial returns.

Feeling unsafe at work increases stress levels, causes
demotivation and discontent, and can cause employees’
performance to drop significantly.

Safeguarding training outlines what constitutes as appropriate
and safe behaviour, and how to approach a colleague of the
opposite sex in the workplace.

Knowledgeable Workforce

Trained employees are more likely to behave responsibly and
hold others accountable for their actions.

Employees will be more aware of the consequences of any
act of harassment. They will learn how hostile acts can
impact victims psychologically, physically and professionally.

Training also informs people about complaint processes,
consequences that perpetrators may face and support

available to victims.

Improved Image

Incidents of sexual harassment, violence and bullying can
affect employees and damage the company image, which
can eventually impact business profitability.

Addressing harassment in the workplace paves the way to
reducing employee dissatisfaction, improving productivity,
profitability and the image of the organisation.

“We received training from BRAC
on formulating a sexual harassment
elimination policy and investigation

processes in 2017. We used it to

conduct our own training and facilitate
investigations. We gathered a lot of
experience from BRAC, which is helping us
in our way forward.”

— Nusrat Jahan
Focal Point, Sexual Harassment Elimination Committee,
SAJIDA Foundation
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